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Discrimination isnDiscrimination isn’’t t 
casual or incidentalcasual or incidental

ItIt’’s systematic, s systematic, 
institutionalized, deliberate institutionalized, deliberate 

and it comes from aboveand it comes from above

© IPCC



Two systems wholly controlled by Two systems wholly controlled by 
municipalitymunicipality

Distribution of Distribution of 
spacespace

Allocation of lands for Allocation of lands for 
residential purposes

Distribution of Distribution of 
budgetbudget

Provision of municipal Provision of municipal 
servicesresidential purposes services

© IPCC



The municipality has no interest in The municipality has no interest in 
publishing numberspublishing numbers

To the contrary, itTo the contrary, it’’s in the interest of the city s in the interest of the city 
to obscure data and the conclusions that data to obscure data and the conclusions that data 

would elucidate.would elucidate.
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Organizational Culture Organizational Culture 
Comes from the ArmyComes from the Army

““arabarab”” is still synonymous is still synonymous 
whit whit ‘‘the enemythe enemy””

Senior personnel are free Senior personnel are free 
from the army but not free from the army but not free 
from the military mentalityfrom the military mentality
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To convince Palestinians to leave the To convince Palestinians to leave the 
city city ““voluntarilyvoluntarily””

and  if they donand  if they don’’t leave, t leave, 
that they know whothat they know who’’s the boss s the boss 

and where their place isand where their place is
!!!!!!
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Where there is occupation, Where there is occupation, 
discrimination grows as a matter of discrimination grows as a matter of 

course.course.

No nations enjoys immunity from No nations enjoys immunity from 
this including the Jewish people who this including the Jewish people who 

should be particularly sensitive to should be particularly sensitive to 
injustice and discrimination injustice and discrimination 
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